
 

WELCOME TRUST CLINICAL PHD PROGRAMME IN 
GLOBAL HEALTH  
 “HEALTH PRIORITIES IN RESOURCE-LIMITED 
SETTINGS (3 POSTS)  

 
Job Ref: 012802 
 
Faculty: Health and Life Sciences and Liverpool School of Tropical 
Medicine, Institute of Infection and Global Health  
 
Location: University Campus or Leahust Campus 
 
Salary: £33,790 - £59,765 pa  
 
Hours of Work: Full-Time 
 
Tenure: 1 year initially, extended by a further 3 years upon 

acceptance of a PhD proposal (4 year post) OR 3 years (3 year 

flexible post) 

Shortlisting and interview arrangements are the responsibility of the 
recruiting Department. Please contact John Spafford, email: 
john.spafford@liverpool.ac.ukfor all enquiries.  
 

 



 



 



  

 

 

 

 

 

 

 

 

 

We are seeking to appoint three clinical PhD fellowships focusing on Health Priorities in Resource Limited 

Settings, funded by The Wellcome Trust. The posts are designed for medical or veterinary trainees, who 

have commenced specialist training and who intend to become clinical or veterinary academics undertaking 

a research career. Individuals who have not yet started their specialist training but can demonstrate 

outstanding potential will be considered. Veterinary applicants will be encouraged to enrol with a specialist 

college. 

Informal enquiries to Professor Neil French on 0151 795 9630, email: french@liv.ac.uk, Professor Miren 

Iturriza-Gomara on 0151 795 9629, email: miren@liverpool.ac.uk or Professor Graham Devereux on 0151 

702 9551, email: graham.Devereux@lstmed.ac.uk.  

ELIGIBILITY & MALAWI TAXATION 

Applicants must demonstrate a substantive connection to the European Economic Area (EEA) as defined at: 

https://www.gov.uk/eu-eea 

Successful applicants who conduct projects in Malawi should note that this appointment will be subject to in-

country tax regulations and Malawian Tax will be deducted from salary by the employer. 

MEDICAL ENTRY POINT 

Medical graduates must have passed the relevant specialty exam, e.g. MRCP, MRCS, 

MRCOphth/FRCOphth Part 1, MRCPsych, MRCOG Part 1, MRCPCH, FRCA Part 1. GPs are advised to 

contact the office to clarify their eligibility. It is anticipated that most applicants will have already commenced 

their specialist training, but this is not essential.  

The most appropriate stage of clinical training for UK applicants to enter the programme is between the end 

of ST3 (or completion of the third year of an academic clinical fellowship) and the end of ST5. 

The earliest stage of clinical training acceptable for entry to the programme is completion of ST1 (or the first 

year of an ACF). The latest stage of clinical training acceptable for the programme will be 6-months before 

the award of a Certificate of Completion of Training.  The equivalent training stage of non-UK applicants will 

be judged from the prior clinical experience set out in the CV. Medical appointments will be made 

according to the University’s standard clinical pay scales, with regard to the transitional 

arrangements relating to the 2016 contract for doctors and dentists in training (if applicable).   

VETERINARY ENTRY POINT  

Veterinary graduates must be eligible for registration with the Royal College of Veterinary Surgeons and 

have least 2 years’ post graduate (clinical, research or other relevant) experience. Veterinary graduates are 

advised to contact the office to clarify their eligibility. 

It is anticipated that most applicants will already have some relevant postgraduate qualification (e.g. Master’s 

degree or RCVS Certificate in Advanced Veterinary Practice), or have commenced or completed a residency 

training programme for a relevant College of the European Board of Veterinary Specialisation. 
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It would be advantageous to have demonstrated some undergraduate (e.g. through intercalation, vacation 

research projects or being involved in research publication) or post graduate research experience. 

Veterinary appointments will be made according to standard (non-clinical) University pay scales. 

 

POSTS 

4 Year Fellowship 

The first year will be based in Liverpool completing an MRes, and the remaining 3 years spent predominantly 

overseas in a lower middle income country (LMIC), completing a clinical research PhD project, addressing a 

research question of relevance to local health needs. The initial appointment shall be for 1 year only, 

extended by a further 3 years when a PhD proposal is accepted by the PhD Programme Directors. 

 

Flexible 3 or 4 Year fellowship 

Applicants for the flexible post can choose to follow the 4 year fellowship model above, or undertake a 3 year 

option. 3 year post applicants could spend a reduced period of time overseas should personal circumstances 

dictate, but the need to focus on health problems relevant to LMICs would remain. 

Those applying for the 3 year option would be expected to have a well-developed research project before 

taking up the post and should discuss their plans with the PhD Programme Directors before applying. 

Applicants for the 3 year fellowship option must include a PhD project summary form (see below). 

For more general information on the PhD Programme: 

https://liverpoolwttc.org.uk/fellowship-opportunities/clinical-phd-programme/ 

 

YEAR 1 (4-year post only) 

The first year of the programme will comprise the MRes in Clinical Sciences. Fellows will have the 
opportunity to conduct independent research during three 12-week research projects, and will also gain core 
competencies in research skills such as critical appraisal and writing for publication.    

Medical Fellows who have not previously obtained the Diploma in Tropical Medicine & Hygiene (DTM&H) will 
also be required to undertake this in Year 1. 

For more information on the MRes:https://www.liverpool.ac.uk/study/postgraduate/taught/clinical-sciences-
mres/overview/ 

For more information on the DTM&H visit: http://www.lstmed.ac.uk/study/courses/diploma-in-tropical-

medicine-hygiene 

 

POSTGRADUATE RESEARCH STUDY (3 or 4 year posts) 

Following completion of the first year of a 4-year post, or on commencing a 3-year post; fellows will begin a 

PhD study in their chosen clinical and academic specialisation, addressing a research question of relevance 

to health needs in resource-limited settings. The successful candidate should expect to be guided in their 

choice of research topic to maximise the use of available expertise. It is a requirement of the programme that 

this research is conducted overseas, in an appropriate less-economically developed country (LEDC) setting. 

The Liverpool Clinical PhD Programme has strong links with many potential overseas research sites, 

including the MLW programme in Malawi and the National Institute of Mental Health & Neurosciences 

(NIMHANS) in Bangalore.  

For more information on the Malawi Liverpool Wellcome Trust Clinical Research Programme (MLW): 

https://www.mlw.mw/ 

Applicants for a 3-year post will be expected to have already developed a project, prior to taking up the post. 

Applicants who wish to spend a shorter time overseas for family reasons will also be considered for the 

flexible post (three or four years). Those with an interest in experimental medicine are encouraged to apply, 

for either the 3 or 4 year posts. 

https://liverpoolwttc.org.uk/fellowship-opportunities/clinical-phd-programme/
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Direct Clinical Contact with Patients/Social Contact with Patients 

You will work in an area which will require direct clinical and/or social contact with patients.  A system to 

control the risks is in place. Appointment will be subject to Occupational Health screening. 

DBS 

As the work involves working with young people and / or vulnerable adults, the successful candidate will be 

asked to make an enhanced Disclosure & Barring Service check. 

Pathogens  

You will be required to handle pathogens or potentially infected specimens of unfixed human/animal tissue 

(including blood), although appropriate measures will be in place to control the risk. You may be offered 

appropriate immunisations and/or records of your work with infectious material/infectious micro-organisms 

may be kept. You will be advised in your offer letter to contact the occupational Health Department to check 

on your vaccination status. 

Exposure to Animals 

As an applicant for a post which may involve work in animal houses and/or handling animals, you should be 

aware that: 

• There is a possibility that you may develop an allergy to the animals you are in contact with.  The risk 
is substantially reduced if correct working practices are used and protective clothing is worn. 

• Milder cases may be controlled by the use of protective clothing or medication and some people who 
are affected are able to continue working with animals. 

 

The appointee will be required to complete a health screening questionnaire and clearance from 

Occupational Health must be received before exposure. 

 

APPLICATION DOCUMENTS 

All applicants are required to provide the additional documentation via the University’s online job 

application system: 

• Your CV – including evidence of any research publications you have been involved in 

• A personal statement outlining your suitability for this role 

• 3 Year PhD project summary form – only required if applying for the flexible 3 year post. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

PERSON SPECIFICATION 

Essential Criteria Desirable Criteria 
(Identified from – Application form, CV, Supporting Statement, Interview, References) 

Experience 

1.1 
Medical graduates: Clinical experience equivalent to at 

least ST1 level 

ST3 level clinical experience (Medical graduates) 

1.2 Veterinary graduates: Minimum 2 years post graduate 

experience 

Relevant research experience 

1.3 
 Overseas clinical experience 

Education, Qualifications and Training 

2.1 
Medical graduates:  
MBChB (or equivalent) 
MRCP (UK) (or equivalent level membership/fellowship of 
another medical UK Royal College) 
Veterinary graduates: 
BVSc (or equivalent) 

Distinctions or honours during MBChB or BVSc 
programme 

2.2 
 Intercalated science degree 

2.3 
All applicants: 

For non-UK applicants from the EU, equivalence of 
experience will be judged from the CV 

For non-EU applicants, a connection with the European 

Economic Area must be determined using The Wellcome 

Trust criteria (see Eligibility information on page 3) 

Master’s degree or RCVS certificate in Advanced 
Veterinary Practice (Veterinary graduates) 

 
 Medical graduates: Completion of Academic 

Foundation Programme, clinical fellow or equivalent 

Skills, General and Special Knowledge 

3.1 
Demonstration of understanding and commitment to 

clinical academic career pathway 

Evidence of research activity, including 
presentations and publications commensurate with 
stage of career 

3.2 
Potential to develop as a clinical researcher Prizes or distinctions 

3.3 
Medical graduates: Knowledge of health care in 

developing countries 

Demonstration of a high level of skill in problem 
solving and decision making 

3.4 
Ability to demonstrate clear medium and long term career 

goals 

 

3.5 
Medical graduates: Ability to deliver high level clinical 
care in chosen speciality 

 

3.6 
Good presentation skills  

3.7 
Good IT skills  

3.8 
Evidence of team working skills  

Personal Attributes and Circumstances 

4.1 
Ability to write and publish research reports Evidence of leadership potential 

4.2 
Ability to work with staff at all levels  

 



 

If applying for a 3 year fellowship, please cut and paste the application form below in to a new 

document, and upload it as part of your application documentation. 

 

Wellcome Trust PhD Programme Fellowships (Health Priorities  
In Resource-Limited Settings) – 3 Year PhD Project Proposal 

This proposal forms part of applications made to the flexible 3 year post that is part of the Wellcome Trust 
Liverpool Clinical PhD Programme entitled Health Priorities in Resources Limited Settings. 
 
Those applying for the 3 year option would be expected to have a well-developed research project before taking 
up the post and should discuss their plans with the PhD Programme Directors before applying. 
 
You should ensure this form is completed in its entirety and uploaded as part of your application for the post via 
the University of Liverpool online job application system. Please ensure that you also upload: 

• Your CV – including evidence of any research publications you have been involved in 

• A personal statement outlining your suitability for this role 
 

 

1.    Proposal summary 

Project title 

  

 

2.    Lead applicant details 

Full Name   

Department   

Division   

Organisation   

Address Line 1   

City/Town   

Postcode   

Country 
 

Telephone No.   

Email Address   

 

3.    Research location &  training 

Please give details of the scientific laboratory in which you will be based, and what scientific considerations led 

you to choose this laboratory and supervisor for your research? If you have already been based in this 

laboratory for a year or more, please specify your reasons for remaining (No more than 500 words). 

 

 

 

 

 

 



 

 

Please outline the research training proposed including dates and locations of training. Please highlight how the 
current research within the laboratory will fit in with that proposed for the fellow, and include the techniques and 
skills to be acquired.  (No more than 700 words) 

   

 

 

 

 

 

 

 

  
 

4.    Supervisors 

Please copy and paste the table below, to include multiple supervisors. The first supervisor should be 
the primary supervisor. 

 

(Primary) Supervisor 

Full Name 
 

Department 
 

Division   

Organisation 
 

Address Line 1   

City/Town   

Postcode   

Country 
 

Telephone No. 
 

Email Address 
 

 

 

 

 

 

 

 



 

Supervisor 

Full Name 
 

Department 
 

Division   

Organisation 
 

Address Line 1   

City/Town   

Postcode   

Country 
 

Telephone No. 
 

Email Address 
 

 

5.    Research summary 

Research summary 
Please provide a summary of your proposed research, including key goals, for an expert audience (250 words) 

 

 

 

 

 

 

 

 

 

 
Lay summary 
Please provide a summary of your proposed research, including key goals, for a non-expert audience (200 
words) 

   

 

 

 

 

 

 

 
 

 



 

6.    Details of research project 

Detail (a) Aims and research questions; (b) Work which has led up to the project; (c) Approach and methods to 
be used; (d) Timetable and milestones, if appropriate. 
No more than 1,000 words should be used to describe the proposal. 
 
You may also submit up to 3 additional A4 pages of additional information (such as graphs, figures, tables and 
essential unpublished data). Please copy and paste that information in this section: 

   

 

References 
You should give the citation in full, including title of paper and all authors. 
 
Please ensure that all references included are pertinent to your research proposal and are cited in full, including 
all authors, the full title of each publication, journal title, year, volume and pages. References with more than 10 
authors may be shortened to et al, but please ensure that your position as author (if applicable) remains clear. 

 
 
 
 
 
 
 
 
 
 
 
 

  

 

 

 

 



 

To apply for a Vacancy at the University you must register on the University of Liverpool E-

Recruitment site, https://recruit.liverpool.ac.uk 

 

If you have any queries relating to applying for a Vacancy please contact the Recruitment team by 

email – Jobs@liverpool.ac.uk 

 

Acknowledging your application  

 

Once you have submitted your application you will receive an automatic acknowledgement. Your 

application can be viewed at any time in the Application History section of your E-Recruitment 

Account.  

 

Outcome of applications 
 

Vacancies at the University often attract a large number of candidates and it is not always 

possible to respond individually to every application. If you have not heard from the recruiting 

department within 6 weeks after the closing date please take it that your application has not 

been successful. 

 

 

 

 

 

 

 

 

 

 

 

THE UNIVERSITY IS A MEMBER OF THE ELITE RUSSELL GROUP OF  

RESEARCH-LED UK UNIVERSITIES 

https://recruit.liverpool.ac.uk/
mailto:Jobs@liverpool.ac.uk


 

Asylum & Immigration 

The University will comply with the Immigration, Asylum and Nationality Act 2006, which requires all employees to provide documentary evidence 

of their legal right to work in this country prior to commencing employment. Please be aware that you will be required to bring your passport (and 

visa if applicable) to interview so that it can be copied and verified by a member of the Selection Panel.  For posts requiring a recognised degree 

level or equivalent qualification, and where there is no suitable UK or European Economic Area candidate, the University will take the necessary 

steps to secure UK Visa and Immigration permission for a foreign national to take up employment. 

Should a candidate require a Certificate of Sponsorship in order to take up a post they will need to meet the Home Office Tier 2 Points Based 

Criteria. A self assessment tool can be found on the UK Visa and Immigration website: https://www.points.homeoffice.gov.uk/gui-migrant-

jsf/SelfAssessment/SelfAssessment. 

A candidate may also be required to undertake an English Language test prior to commencing work at the University. Details of Home Office 

approved tests can be found at: https://www.gov.uk/government/publications/guidance-on-applying-for-uk-visa-approved-english-

language-tests 

Further information on the eligibility criteria for Certificates of Sponsorship can be found at: https://www.gov.uk/tier-2-general/eligibility.   

 
National Insurance Number 
All employed individuals must possess a UK National Insurance Number. Further information and how to apply for a unique National Insurance 
Number can be found at: https://www.gov.uk/apply-national-insurance-number 
 
Diversity and Equality 
The University of Liverpool is committed to diversity and equality of opportunity. All employees and applicants for jobs will be considered on 
their abilities and will not be discriminated against on the grounds of age, caring responsibilities, colour, disability, employment status, 
gender, gender identity, marital status, nationality, race or ethnic origin, religion or belief, sexual orientation, socio-economic status or any 
other irrelevant distinction. Training is available to support career progression within the University. 
 
Two Ticks Disability: Guaranteed Interview Scheme (GIS)               

The University of Liverpool is committed to the employment of disabled people, and as part of our commitment, we guarantee to interview all 

disabled applicants who meet the essential criteria for a post and consider them on their abilities. If your disability prevents you completing 

the application form by the specified closing date, or when the vacancy closes early, due to a high volume of applications, please call the 

Recruitment Team to discuss alternative arrangements. http://www.liv.ac.uk/working/jobvacancies/guaranteedinterviewscheme/ 

 
Micah Liverpool Programme 
The University of Liverpool supports the Liverpool Anglican Cathedral Micah Liverpool Programme. Applicants who have successfully 
completed the programme and meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will 
be confirmed through the Micah Liverpool Programme directly. http://www.liverpoolcathedral.org.uk/home/micah-liverpool.aspx 
 
GiveGetGo Volunteer Programme 
Applicants who have successfully completed the GiveGetGo Volunteer Programme at the University in Partnership with the Transform Lives 
Company who meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will be confirmed 
through the GiveGetGo Volunteer Programme directly.  

https://www.liverpool.ac.uk/working/jobvacancies/givegetgo/ 

 
Accessibility 
If you require copies of documentation in alternative formats, for example, large print or Braille, please contact jobs@liverpool.ac.uk or 
telephone 0151 794 6771. 

If you have any other requirements which will help you access the application or interview process or employment opportunities at the 

University of Liverpool, please let us know by contacting jobs@liverpool.ac.uk or telephone 0151 794 6771. 

 
Pension 
Information about The Occupational Pension Scheme associated with this appointment can be found here. You are encouraged to familiarise 
yourself with the full particulars of the scheme. 

 
              V4 Sept 2019 
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